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= At e Lo the Analyeis of Social ztructure

e analysies of t e asoeial gtructure of tie United 3tates
in teras of its treztuent as

1

g

“111 Be pyrozeied in :iis couras
2 soclal grstem in a Lee.mic-l o gnge. A8 a struct-

terne of be. :vior
ariticul:r

waich define wh ¢ iz exXnectied of »
ttatugze suh as that of widdle c

o

«8ewWilfe, unlversity
student, wediczl Torotl ddioner, or hi_s sec gsenlor. These
Patterns have to e -rticulated in sucu a vey ta bt t.e society

&8 & vuole can funetion witibout too wucu friction.

;. ®Boc
ure t.ie 1: composed of institutiona
1

Suct Institutio elized nettirns are tie "foci" eround which
tie soals and gotives cf individuels cluster. Unlesss  ne gociety
1s tc disintezr-te or ccange rediezlly tus. e ust be = aininum
of sctual cnformity with inetitutional expectione. The dynamic
proble.s of the social systes are Lhose of tre analysis of tue
behaviorsal .echzunilems by whiea such conforalty ae existe is mein-
tained =zni conve gely t.e degrees and types of deviarnce which
exiet are scccunted for. Institutional structure in tue gense of
tols course .uust be unde stood &8 & relstive concept. It is not
& hypostztized entity, but & set of Prlavively stadle uniformi-
tisekkax of behvior amd of t-e gyetem of sanciione wnich influ-
ence oerevior. It is continually ¢ anging but at most times re-
lztively slowly. such & concept provides a: essential voint of
reference for t.s orderly analysis o eocial Li:enoamena.

The fellowin. defincions of fev imzo tznt tneorstical
terms which will be uszad in the course sho 14 orove useful for
rurposes of reference.

1. social -ygtem: a complext ¢’ pstverned interaction of a
Plurality o huaan 1ndiviiuals which, for the gclsntific
tu-pcses on anand, it ie convenlent to tresat zs a gystem.

2. 3ocial structure: a gyete
tumen individuals so f. - a3
terns can be z-suned te con
situationel framework for t
dynamic prcblems.

'~ palierned inveraction of

&

¢
tue emviricel interaction pet-
5

titute a rel tively constant
analysie of & .iven set of

3« Institution: A4 couplex of p.utsrns defining t.e legiti~
mately exvoeted modes of behavior of the persons occupying
a given status inh = soclial syetem which, as a comvlex, is of
stretegic siinificance to t'e functioning of tue relevant
social syetem.

4. Cultural patterns Those pattirne rzlative tc becavior
2nd to che n oducts o ousgn eetion waich iey be transmitted,
from penerstion to géneratlon indevendently o 2i0lo_ical
ina- "itance, considered &8 a syster of pstisrns, not of
eapirical uniformitiee of z2ction o ac 4 syeten of physica

objects,

5. 3oe6ial votivetions: Those structured v tierns of neycrolo~
gical forces whicn in the pP-ocles context or Strategic sig-
nificance to the szocicsl gyevem concertualize the dynamic
forces whic. sotivete De.zvior so fer zs 1t ig of strategic
gignificaznce to the 80cicl system.,



8.

e (institutionalized) The paztiernsd system of morally
cned norase of penavior imruted Lo tne incuabents of
cturally sigznificant stetus in a social esystem.

Social Group: a Plurality of interactin. numen individ-
uals vwho in tuneir roles as participants in cohis particular
interacticn eystem constitute an iampor-tznt structural unit
in the socizl system.

Social Conformity and Deviances ~he modss in which and

extent to whniewu benavior zid ics xotivation involve conform=-
ity with or 3eviance Trom tae institutionglized norms de-
fining the aporovriate statuses snd rolcs in the social
Systemq



